ALABAMA'S CHILD LABOR LAW

On May 18, 2009 Governor Riley signed into law the Child Labor Reform Act
of 2009. The new act reforms Alabama child labor enforcement standards,
transferring the permitting process from the public school system to the
Alabama Department of Labor.

Under the new system, permits will no longer be required for each minor
employed. In its place, employers will be required to purchase a Certificate;
Class I, to employ minors age 14 or 15 and/or Class 11, to employ minors
age 16 or 17. Click the link below to review the revised Child Labor
Brochure.

Child Labor Brochure

This certificate will be applied for online for a fee of $15.00 dollars per
certificate. The certificate must be renewed annually.

Every business location must have a certificate on display for the
appropriate age groups they hire.

Employers can access the Child Labor Division web site for information on how to

apply for a Child Labor Certificate. Click the link below to visit the Alabama Child
Labor Division.

Child Labor Division




Minors under 18

Minors nnder 18 are prohibited from the
following cooupations:

(1] Im or about or in connection with any mine, coke
breaker, coke oven, or quammy in any capacity.

2] Im wredking, demalition, and shipbreaking.

1) Im amy thunnel or excavation with a depth of four
feet ar more.

(4] Im any roofing, smifolding, or sandblasting,

aperations.

(%) Operating or drving any truck or heavy equoipment

over three lons gross weight

(%) In logging or around any sawmill, lath mall,

shingle, or coopemge-stock mill.

m Operating any power-driven woodworking, bakery,
paper products machinery

ﬁ]-} Upon any steam, sledric, di.ﬂ:l. hydraualic, or

ather railroad.

9] As firefighters.

{10] Ciperating any stamping machimes ussd in sheet

metal ar tin ware, or in paper or leather

manufactring, or washer or nut fadories.

{11} Im or aroand any steam boiler or roffing, mill

machinery.

(12} Operating any power-driven metal forming,

mm@m.m.mmg, or shearing

l'l3] Dperuhrl,gnr asssting in operating any sbevators,

apen freight elevators, crunes, derricks, or other
pnmdm‘en hwisting apparais, with the exception
of an unattended aubomatic passenger elevator.
{14) Operating any paper cutting, stapling,

ing, or punching machines.

{15} Assembling, adjusting, cdeaning, ailing, or
servicing machinery in molicn.
[Iﬁ]ﬂp:rulm,gurlymu.lh’nhu.burrﬂ.mnr
guillotine shears.
{171 I or around any distillery where aloobolic
beverages are manuofactursd, bottled, wrapped, or
packed.
(18] In the manufacure, siorage, or transportation of
explosive components.
{#9]) In the manuofacturing of brick, tile, or similar

prodocts. :
{20) I the manufsctore or iransporiation of
dangerous or toxic chemicals or compouands.
(21} In, abowt, or in connection with, poisonous dyes,
dangeroas ar poisaris gases, compositions of lyein
dangerous quantities, dangerous or poisonoos acids,
ar pesticides.
(22) In any activity involving exposure to mdiosdive
substances or fonizing radiation.
230 Aroand ashestos or any other cancer-canusing
agents

T L] m—

(24} Opemting or asssting in opermting amy job,
cylinder, or offsel printing presses.

(25} In any adivity invalving slaughtering,
butchering, and meak cutling.

(26) In any place or occupation which the department
may declare dangerous: to life or imb or injuriows to
the health or morals of persons onder 18 years of age.

ALCOHOL

Employess muost be 21 ko serve alooholic beverages for
comsumplion on premisss. (15 if livenses is EVP
certified], amd 18 to work in that part of the
establishment where aloohol is served.

Exceplion: Minors 16 amd older may be employed in
such establishments as bushboys, janitors,

dishhwashers, cooks, hostesses, or seaters.

Minors 14 and 15 MAY NOT work in an
establishment that serves alechol for consumplion on
premises. (Mobe: Members of the immediate Bamily of
the owner or operalor who are 14 or 15 vears of age
may be employed in such establishments provided
they do not serve, sell, dispense, or handle alochiol. )

INSPECTIONS BY THE DEPARTHMENT
OF LABOR

The Department of Labor has the right bo enter,
without warrant or notice, any business establishment
for the purpose of routine inspections. These visiks
shall be conducted as frequently as needed to insare
that minors are employed in compliance with this act.
The department shall enforee this act and shall
acdmimister fnes and for prosecution for any violalion
af this adt.

TRATNING AND EDUCATION

Chald Labor personmed are available at no cost, when
scheduling is possible, for presentations o schools,
organizations, and employer groups.  Please combact
the Child Labor Division if interested.

Alabama Department of Labor

Child Laber Division
100 Morth Union Suite 620
Montgomery, AL 36130
Phome (334)242-3460

Pablished 2000

The Alabama Child
Labor Law Has

Changed




CHILD LABOE REEFORM ACT OF 2009

On May 18, zo0g Governor Riley signed into
law the Child Labor Beform Act of 2o0g. The
mew act reforms Alabama child labor
enforcement standards, transferring the

itting process from the public school
system fo the Alabama Department of Labor.

Under the new system, permits will no
longer be required for each ninor

employed. In its place, emplovers will be
required to purchase a-l::-eruﬁ-r:ate. Class

I tuempluynnnnrsa;euuriﬁmdjur
cl:ssl:[ , 1o employ MINOrs age 16 or 47.
This certificate will be applied for online for a
fes of $15. 00 dollars per certificate. The
certificate must be renewed anmoally.
Every business location mmst have a certificate
on display for the appropriate age groups they
hire.
Apply for the certificate by going to:
B labor alabans, 20V

ELIGIEILITY TO WORE FORM

MINIMUM AGE

14 Years of Age
(Under 14 MAY NOT WORK)

HOURS OF WOREK (Minors under 16)

FROHIBITED OCCUTPATIONS

DURING MFONTHS WHEN PUBLIC
SCHOOL IS IN SESSTON:

o more than 3 hours after school
o more than 8 hours per week

Mot before wam or after Tpm each day
Mo more than 6 days in one weel.
o more than 18 hours per week

Mot during school hours {8am-3pm)

AR

DUTRING THE SUMMER MONTHS

Mo more than 8 Hours a day

o more than & days per week

o more than 40 hoars per week
Mot before wam or after gpm each day

LN AN

HOURS OF WORK (Minors 16 or older)

This is for reference only. For full
text consult Al 25-8B-3= thru AT 25-8-
b3.

Minors under 16

Additionally, schools will still issue an
“elipibility to work™ form certifying that
stedents under 16 have satisfactory grades and
attendance in order to be employed.

This form muast be in the mmor's personnel fils
for inspection

POSTER

A Child Labor Law poster (2004 Version or
later] is free of charge and required to be oo
display in every location employing miners
under the ape of 1g.

BECORD EEEFING

DIUTRING MONTHS WHEN PUBLIC
SCHOOL IS IN SESSTON:

Minors 16, 17, & 18 years old, who are enrolled
in public or private schoal, may MOT work

between 10pm and 5am on any night preceding
a schoal day.

DURING THE SUMMER MONTHS:

There are mo hour restrictions for minors over
thie age of 16 daring summer brealk.

BEREAES

Earh employer must keep on premises a
separate file for each employes under 1g years
of age. The file shall contain the employes’s
name, home address, date of birth, date of hire,
proof of age, school of attendance, ‘and time
records which shall state the number of hours
worked each day, starting and ending times,
and break times.

Mo person i4 of 15 years of age shall be
employed for more than five hours continnonshy
without a documented interval of at least 3o
minutes for a meal or rest period. Any meal or
rest period of less than 30 minutes shall not be
considered to interTapt a continaos period of
wark.

There is no break law for age 16 and above.

Minors under 16 are prohibited from the
following aocapations:

(1) Operating or assishing in operating any
sandpaper or wood palishing machinery, any
was]nn.g of mixing machinety, or
eHpment.
& grgtr St oy
in , ar
pic cotton, amy

(3) Inany work in or abowt a rolling mill, machine
establizhmemnt

i;:mnm.rvasﬂurbuatmgagaim
ntmmememﬂunﬂ:emdﬂmufﬂusﬂate
(&) Inthe manufacture or of paints,
colors, or white or red lead.

(7} Inocoapations causing dust in mjorims

(o] Inthebunilding trades, exrept that persons 14
of 15 years of age who are members of the

- 5

OF oCCupations.

(10]) Pepairing, painting, or ceaning buildings or

structures while working at the top of 1adders, Efts,
seaffolds exreeding a hedphit of six feat.

E}mmm%amkmilr{apmmlm

vehiclke,

{14} In airport hangars or landing strips or taxi
and maintenance aprons

(15) mcmnamm“r.hau}'hmi:eqmd.

(16) In oompation which the
depnmmmdmgamsmh&urhmbm
imjurions to the health or morals of persons under
16 years of age.

{Hote: A miTeor 14 0T 15 may sell fireworlos if
supervised by somepne 18 years or older.]



